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ttpt ii— 3—dd-ignrs: (j) 

PART II—Section 3—Su bisection (i) 

tTTTcT WmX d? M4 I Hdf ( T3TT R4lcdR dft TffS«FT ) 3^T 3TtenfHlf ( TTO TFd WTTTPrf dit ) 

gTTT fdfiT ^ 3TrFtrf ddTTT 3fpf f^TTT RT^ TTTdRRT TTffafVd> fttW ( (Vi*f y<*>K di 3TT^T, :3R-fdRR 

3TT^ ufMdd f ) 


General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


e||RH'"M 3sh’0 naiera 

d^fddrft, 25 fUdHt, 2012 


7TT.dd.fd. 242.—Wdfd, TffdRTd 31 jdk 309 ^ dKT RRd ^ifkfR)' dd RRtd RRd 1TR drfRfrRd Rd 

TTffer^ Rdl fkWcdR , 4>)d4dd l 4 3Tf^gT RddTR TTdTRdi (d 7 ! VRd) ^ Rdf R^fd dff arfafadfqd dR fdTdfafeld fdRR ddftf 
T?, KHd: : 

1. Tff^PT did TTof W.—( 1 ) ?d fdRRt dff dldddff RR Tfffewf HglfaklMR 3TidT3T VI$t>R 0 l TldTRd> 

(rr'VRR) Rdf fdRR, 2012 WdTR I 

(2) ^ TRRR Rf Rdd?H dft dTTte 3 Rfd I 

2. dff TR^TT, dMlcbtUl Rd —-Rdf dff TRaRI, fddd d#FPT dRT ddd ^5, ^cHHH Rd RdFl TRdg ts 

fd fdRRf df T1TR RdR 3Rpjdf ^ d>MH 2 3 4 3 tdfdfe fdR I 

3. Rdf dft R^fd, SfT^-TTfRT, ST^dTif dRl RTT& TRdfeTd 3PT ddd 3TRTJdt ^ ddcdR 5^13 ^’ fdfdf^ dff ^mfnf i 

RRd TRddT dJTT TfRR-Wl RT "RKf 34T^?ff ^ 3PJTIK Tffdf ^Idf ^ifddf. 

4HM , ftrat Rdf '3RR fdTRlfRd ^TfddRf dRT 3PT fdRtR ^ RTR^ ^ M«TcT Rf ^dT TTRdf ff 


3627 GI/2012 


(1481) 
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4. Pu^rU 


(a?) ^ f^FT-qfcT rt Reft RtfRF f, Ttrif ftfTRj t; rt 

(r) fRRft am -qfcT rt strrT Rrft- rT rRrf xsft p; R Irrif Tfri ft, 

FRF RR RT fRRfRF RR RTR RFf #TT ; 

RRR Rfc <*^9 TH4>k RR RF RRTRB FT ^TTFT t fRT ftRT fRRTF ftft 3ftr fRRTF $ 3FR RSTR'T? Rf TRRTRtR Mr 
R i 3?sftR 3RjftR ft 3Tk 0,^1 «t><4 R? fcdR 3RR 3RRR ft cfT RF Pb+ll <*lEw Rif FR PlRH "ft y^cfi ft ?5Z ft 4-wfl I 

5. Oir^<n oFt ^ifcw.—R6I FRRRT Rft RF TTRft fRT ftfFl RTTRT 3RRRRRT RT TPTNftT ft, RFT RF 3«H+> fftir ftt 

RT1 m ft, ZR? ftTsH,S RTlft ftft FZ Iwjf ft fftft FRRR RR fftftf Rft RT wf ft Rft RTRF, 3Rft?T £RT fftfReT RR Rftft I 


6. oqiojfrl.—F^T fwft ftt R^ft RTF, ftft ZTTTSRR, 3Rg-ftftTT ft T3Z 3fft 3FR RkP-ldl RT RRTR RFf Flftft, fRRFI 
R'fti 7 -* TTTRRT gKI F7T 7-TRR ft* TTRR-TTRR RT IdRdft RR 3)|^il ft 3RJTTTT 3TJT|fRc1 RlfFR!, 3RJTjfRcT RTRlftTRl, 3FR fftjF Rft, 
ftfRRft* 3Tft 3RR fRftR wf ft °4Jpklft ft fair ZRRR if^CRf ft I 


RT.RT.TTT.R.fR ftldRRdi ft 3TTRTFT R3RTR TTFIRR RR Rcff fftRR 


3T^ 


RF RF FTR 

yJ V ^ ’ 

roTrrr 

RcR-R^ RR ^IcTR- 

RRF RR 3TRFT 

Rt*ft Rcff til 




RR RR Rf RcH 

3TRRR RR 

3RR RpR 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

3Tf5FTFT 

129* (2012) 

RTRRT 

RcR tF-1, 

eTTRRFt 

1 8-27 RR 3TTR ti RtR 

yshHR 

*(rr4rr^ 

^K^i'Ti', 

T. 5200—20200+ 


(R^RflR rtftr fkt rtr fR^R 

RFTRRT 

3TTRR RT 

3RRRfRcT, tR- 

^F R. 2400 


3RRRIRT 3TRRRTT' t RRRR RW[R 


RfTRcN rt[ 

r^rPr^If) 



r>4riRRi t§ 3RR r[rt r 40 M 


TTcf RT) 1 




FRT RfT !&. Rt ^T1 RRTrff f) 






fZWRfl' : RTR RPR! f+RTRR 






TPRtRRT fdfR RTR+TtR WH RTRTR 






^RT RRlt^TlRTF FRfll 


RM Rclf 3TRfSRT R5^TW 


RRI +M Rdf 3RR 

RfTRt^iTT 3+FfR ; RfR 

RR 3RR R#TTT 


RR R^yF'I't) 3T^FTR yi^fcl ^ 

f! 




RTRRR rtr fH 



(7) 



(8) 

(9) 


(i) Iftftl rfrrtrtrt 


T, RfftcT, 


3TftWTR, RTpRFR, TTTfeRftt RT -HR^cR fRRR R 
FTTFRi! 


RTFJRFt 


‘RR^ 


(ii) teft mRTrfl RFRFTRTRT RTRPT ^ RTTOJZ3 
RkdiF^H fF^TtRT Rf RRTRRR 3?RRT ZFRFF 
RTt^NT FRT WR PbRI RIRTT RtmfRR, RRTefl 
RRTRPT RR yuiicdl fRRHRR RTT RHI 


IZWTlft ; 


1. 3RR ^f?T^TcT o^Tw^lT R) RTR^ "4" R> 4 ^ I <1 

RRF '3RRW RT R^TR RTfRRTTTt ^ RRfR^RT RT 
3#FT^' ^ ^TT RRrdt tl 
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_ (7) _ 

2. 44fcm? wr 344 m 4? 4$t4 4Tf444T? grcr 
4? 444 4fg4F44 44g?tf4TT4£ gm 
s?g 4g? 4i %g |4 TTggPTl 4^ 34?f$RT 37^cTT 4T4T 
3T«lW 47? #1T 44T4T 4gf t eft SFpjfgg *nfa 
4T 444Tf4 cU4l<^KT <£ 4T4^ 3 3Tg44 ^ 
4RR 3 3T#cTT(34f) t\ ^ g| 4p 44R? t/t'l 


4rfl 4ii M«gfrt ; 4?4? 44? SKI 4T H'O'-lfd gT4 

37441 yPdPdgpKl/34HW<u| 41 g4 f¥4R MgPlO? 

^ 47? 4P? 47# RPkK?) 47T 4fci?ld 


WM, 3JT4l4gT44 4T 34I4RT44 gTTI 447 47 474tf 0 #74414 f444 

4<Mld 4T 4T4rTgl44 4T '34I4R7747 T4T41 *7747 t 

( 10 ) 

(ID 

TffMt wF gro 

fcmfi : 47? yPdfdgPdd 47 47# 37447T4T 

3744T 3F4 3?g4<4 4f?f#rf<T4? ^ g47 4*? 47 37#47 

mfa 47 ? ffton mm # f#4 srfwf#? 3 

3? yPdPdgPkl # 3TT4R 47 47? 477 77474? t :- 
(47) (i) f44p4d 34477 47 37g7R 4g 4lf74 47# 

4fcdl ; 41 

(ii) 1 ^'8 44? 447 Pd4pHd 377477 47 

4. 5200-20200 43 #T44T4 + 4. 1900 # Tfe #14 

41 774g44 4g 4Tf74 47# 4T41T; 447 

(4) #R44 7 # 3 ##T # 4 ) 44? tg fclRR^ 

37#TTg g4 37g44 3744 4T41TI 

417^4# 


4fg f44T4?4 HcOnfd #HPd P4£JHH t, 4? 43747? 77744T 

4471 ? 

4f3f##PTT #7374 44? ^ 7# #47 44T 3T14?4 4 
444?? #747 47741 f 

( 12 ) 

(13) 

^P«<*,tU| ^ ?#4.7T. 

1. 44Tf#?T47 41 #4741*44 

2, fd#l4> 41 7#44 P#4* 

41Tg4# 1 

—37«TS7 

—-4474 


3. 44-PR?147 (4W44) 4T 754-f4^l4i UVIWd) 

47T47pf arfroff 

4. PfcTtl 344 4>l9?el9 4> <54-pR?l<t> —4htl ^<774 


[4. 5( 1 )/2008-74T. 1 /1262/g4%£«rgul] 

t\. gWf4R f?P?7, 


MINISTRY OF COMMERCE AND INDUSTRY 

New Delhi, the 25th September, 2012 

GLS.R. 242.—In exercise of the powers conferred by the proviso to article 309 of the Constitution the President 
hereby makes the following rules regulating the method of recruitment to the post of Data Processing Assistant (Group 
C posts) in the Office of the Director General of Commercial Intelligence and Statistics, Calcutta, namely : 
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1. Short title and commencement.—(1) These rules may be called the Office of the Directorate General of 
Commercial Intelligence and Statistics, Data Processing Assistant (Group C posts) Recruitment Rules, 2012. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay,—The number of the said posts, its classification and the Pay 
Band, scale of pay and Grade Pay attached thereto shall be specified in column (2) to (4) of the schedule annexed to these 
rules. 

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment to the said post, age limit, 
qualifications and other matters relating thereto shall be specified in columns (5) to (13) of the said schedule. 

Provided that the upper age limit prescribed for direct recruitment may be relaxed in the case of persons belonging 
to the Scheduled Castes, Scheduled Tribes, Backward classes, Other displaced persons and other special categories in 
accordance with the orders issued by the Government of India from time to time. 

4. Disqualification.—-No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. • 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or 
category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation to age limit, and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward classes, Ex-Servicemen and other special 
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard. 

Recruitment Rules for Data Processing Assistant in DGCI & S, Kolkata 


SCHEDULE 


Name of post 

Number 
of posts 

Classification 

Pay Band/ Scale of 
Pay and Grade Pay 

Whether 
selection post 
or non¬ 
selection post 

Age limit for direct recruits 

0) , 

(2) 

(3) 

(4) 

(5) 

(6) 

Data 

129*(2012) 

General 

Pay Band-1, 

NA 

Between 1 8-27 years of age 

Processing 

* (Subject 

Central 

Rs. 5200—20200 + 


(Relaxablc for Government 

Assistant 

to variation 
dependent 
on 

workload.) 

Service, 

(Group ‘C’ 

Non-Gazetted), 

Non- 

Ministerial. 

Grade Pay Rs. 2400 

/ 

Servants up to 40 years in 
accordance with the instructions 
or orders issued by the Central 
Government). 

Note : The crucial date for 

determining the age limit shall 
be as advertised by the Staff 
Selection Commission. 
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Educational and other qualifications required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(7) 

(8) 

(9) 

(i) Degree of a recognized University with 

NA 

Two years 


Science, Mathematics, Economics, Commerce, 
Statistics or equivalent. 

(ii) Diploma or Certificate in Computer 
Application from a Government recognized 
institution or knowledge of programming, 
System operations and systems analysis 
to be judged through suitable tests. 

Note: 

1. Qualifications are relaxable at the 
discretion of Staff Selection Commission 
or competent authority in case of 
candidates otherwise well qualified. 

2. The qualification(s) regarding 
experience is/are relaxable at the 
discretion of the Staff Selection 
Commission or Competent Authority in 
case of candidates belonging to 
Scheduled Castes or Scheduled Tribes 
if at any stage of selection the Staff 
Selection Commission or Competent 
Authority is of the opinion that 
sufficient number of candidates from 
these communities possessing the 
requisite experience are not likely to be 
available to fill up the vacancies 
reserved for them. 


Method of recruitment: whether by direct 
recruitment or by promotion or by deputation/ 
transfer and percentage of vacancies to be 
filled by various methods 

In case of recruitment by promotion or deputation or transfer 
grades from which promotion or deputation or transfer to be made 

(10) 

(H) 

By Direct Recruitment: 

NA 


Note : Vacancies caused by incumbents being 
away on deputation or long leave or under other 
allowable circumstances for a duration of one 
year or more may be filled on deputation basis 
from Officers of Central Government (a)(i) Holding 
analogous posts on regular basis, or 

(ii) With 8 years regular service in posts in the 
Pay Band 1 in the Scale of pay of Rs. 5200— 
20200 + Grade Pay Rs. 1900 or equivalent and (b) 
Possessing the qualifications and experience 
prescribed for direct recruitment under Col. 7. 

- x 
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Circumstances in which the Union Public- 
Service Commission is to be consulted in 
making recruitment 

02) (137 

DPC for confirmation:— N A. 


If a Departmental Promotion Committee exists, what 
is its composition ? 


1. Director General or Head of the Department —Chairman 

2. Director or Joint Director —Member 

3. Deputy Director (Admn.) or an officer —Member-Secy, 

entrusted to do the work of Deputy Director 

(Admn.) 

4. Deputy Director of any other office —Outside Member 


[No. 5(l)/2008-Kstt. 1/1262/SP/WC| 
Dr. DIPANKAR S1N11 A, Director General 


(Trbrr fis'd> f4d>i« ) 

M 3 ard^dT, 2012 

ET.dTT.fd. 243 —O^hRi, EfddR d7 309 ^ £RJ FFd ?lfdFdf d7 ddld dRF ^ 3TtT ETdTFf fOld 

^1Rl'3<ddT f E*|F ‘V ‘d’ FF Fed fddF, 1982 dd, dFT Fd7 FEdd Edd 3Tdfad7 fdSJfl 3TR difad) FF 1,37dtsjdl f^d 37T7 
difadT fte II, ^lT3f ^Pf=h "dOf F^RhjR’N'1 d^ FF) ^ t, Fd dTcd fEd'IH FffdddcT ddd ^ IdpF (fR STR-JdHF 37 FFdf 

fdTdl Fd? % dl dRF diT din fdvdl T RT( l|, EFd7 hR^6*1 3tR TRPTFf FdTdd. EtFT <H-Sd> Rldilfl FF,d, EfFFd Rdd FdTpRH dpi 
(■#71 EFd7 EFFd) ddTO faj Wfom (fd^T FTR dffddO ^ FF F7 Fed dd FT^fd dTT fdRpJHH dRF fddl. RTHfcHfeld fWT 
ddld i? , 33 ? jfef :— 

1. dm 3 Dt 7TOT.-( 1 ) Fd PldHl d>T ETsjFT FTF EFdi 4Rd67 alR <MHl4 FdTdfF, Eld! EFdi fddFE FFcT, 

ETFP7 Rdd ^dffddR dd (ERn EFdl HMdd), dfHdi ^IPpJi (fd^cT FTR; difddT) E*|F FF, ^Tcff fddF, 2012 tl 

(2)3 FRFd 3 9d>UH dd dRte dd FFp fRT I 

2. Fc( F<SMI, ^nfcRTW, 3rH 3rd 3fbr ite 3tR dT 3eHFff.—Fdd FF dd EVll, FEdd 'tfnTd.'dd, deTd 3 f 3TR FF 
3eR FT deTFETd dF FW d) Fd fddRTd mg F^d) ^ EeTF (2) E ETF (4) 3 [RPhRm f | 

3. drff dd d^Pei, 3ti^-3dirr, at^mr arrfd.—Fed dd dsfd, arpg-^fhrT, 3T#crrq; afR drw 37dRjd ^ dR R #n 

# ddd 373^ ^ ^ (5) ^ (13) fdfdRv f | 

4. fdT^dT : dF ^dfdd—, 

(d^) fdr^rf odfdd I^PFIdd dfd dT fdpOdd dcdf ^dttdd t, I^dTF fdTdT t dT fddTF dd EfddT dd t, dT 
(7^) fdRT^ 37d^dfddf 37tr^d7dt^dttf^3FdfdfdT3ftdqf^^f^dTFfd^t,'dlfddTFdd3TfddTddt ( 
Fdd dd d3 Ri^Rw dd dTd dFf FRd : 

dE^ dfd ^#4 3Rdd3 dd dF EBTdH f) ^dTdT t tdT ^3tT fddTF ^dfdd 3 tR fddTF ^ 37^ d^Tdd3 d»t dTFJ Edtd Md 
^ 37#T 3dd^T t 3?R ^TT dd^ ^ f^rtr 33 ^ 337dR t Ft dF fd^ft ^rfdd dd F^7 fddd ^ ddcfd ^ F E^dt 1 

5. Rufatl ‘d)T% "dff TlfdrT.—dFT diRld ERdd3 dd dF did t fd7 T^TT dvETT 33mdd7 dl EHIRIh t, dFT dF ^73^ dl 

dTRFT t, a 7 # ^ddS dd^ - FdT Ed ddd7 ‘ddl aTTdtd "d d77^, Fd fddRT ^ fddd ^ddd dd IdT# d 7 ! FT Wf ^ odldddf dd 

dldd 33Td?T FRI Mddl dR E^dt I 

6 . «3I^Pd.—FF dd dd^ dTF, aTK^n, 33 T 3 -ER 3 T d' 3fR 33 ^ fTdlddt’ d7 dETd 7 T?d' FIcddf, fddd>7 

ddsdd ETdTT dKT FE Edd E EEd-EEd FT did fdTF dd, 33TFdTf ^ 33^3373 33d3jfdd dtlfcldT, dt^fdd dprdlfddT, ^JTPfd RRldd 
3d7 3Fd Id^d Wf ^ odfdddf^ %d RFdd dRdT 33dRlF t 1 


[ WTII—3(i)] 


mu UU Tfsm : 6, 2012/3Tlf^R 14, 1934 


^ ^>T ’TP4 ^ R04I 


(I) 

(fa^a srft 

■qff^F) 


977* (2012) 
*^FfaR ^ 
3Tf*JTC m 
hR<=1<Ri r=b<MI 
■RT U«t>'dT 't'l 


(3) 


_____ _ \ r\ 

yi'MKU) qFT^R 
^T^'TsT*, 
3ro»rqf5RT, 


4d’i- ^ 'S 3 tR 
^7R "^TT ^cH9R 

(4) . 


^R^-2, 
9300—34800 ?. 
+ Tte 4d*i 4200 


^rr *mf fail rt4 Rfa aStwf 

3T3SR ^ ^ fa% 3TT^ ■#?! 

(5) _(6) 

30 ^4 3 srftra ^ i 
Ri^ui i : wett sri *ir& 

fall m, SfF&fr TU SFJ^ff ^ aFJWR 
*U«=hl-fl ^cr^rT ctf fdT 7 5 c^f 
cR7 fafmi ^fr rj r^u\ ti 
■feWR 2 : wg #qr 3RR% ^ 
~£ fcP 7 drifts! *JRd P( 

3i«iW 3 srmq w<r mu d 
IdU, fa^cl ^F»t ^ 3ffcTCf cfl{)<2J f(Rft 
(R 1%r ^ff WfcIH Tflfte jfl 31TR, 

4md^, ai^nrael TT^T, Wr, 
^IJi, ^FTT^, fsI^CT, RlPkhH, 
R^ r +i>41 i ^ Rt^RsT 'Q^S', 
RhiRR 3R?I «£ Rigid 3?k Fftfcl 
ftfa ?f«IT fa$ ■$ tffift 

■3Tf-(o)us ; SKRH 3fR Pich)a(K 
^T RSISfa ^ 3T%^rf2pqf ^ %tt fafen 
^t 7 ^ tl) 


^4 fail rt 4 <sn^ ^Rki-mT ^ f^ 3 t41w 
3tR 3FR S^dlM, 


3^fcIVi|* ; 

fafa HMdIMIkl fa«c|faaid*I 3 $«|Hh'-u1 

(f^cl ^T faffa) 4f #3 ifafa fafafaU 

cll'^nlq ; 

qfwl^Hiatf «£ RthW Pi -qpfto afk Rtrkr ^t 

fa^U ^ Mlfaoh g'jfifd^O ^ «FRf Pi ^ cf4 

^rr 

Rl^ui 1 : zfami ^3#rT 3Twrf3?zjf ^* 

^K u l) ^ fall ^ f^<sjs<«S <*>4^0 ^P5FT 

STR) 7 ! -% f^PTTOR fafaU! ^ ^T mfa tl 


fotMUl 2 : TR’^t 37^cn (3#cTR) eFR°ff $ 

fdy. ^fl <r)'oi«(^i Rny, ■jiii< *>4^k1 3^nVi ^ 
f^T^TTT 31^fdd ^iM fal 3F[^d ^FRlfcRlf 
^ 3TRW ?Bt w4f f7Tf«TR ^ ^T Wffa i (t) 
WT ^ fef) -g^TT m ^4rk 1 WT 3TRk ^ 


•4t4 Wf ‘felT Rt 4 '3qfeKl4f 
^ fail fafau 3n^ 3^ 

■3l4d|Xf 5l)Hd ^Rki4i' ^?T[ Pf 
RT^'gM R RFf 

( 8 ) 

RP] FtcTT 
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(7) _ 

714 t fR 134R 37 Rf$RI fRRlR 4 ^ *lR R 

mfm 37344 ^ R 37 «tM R 

tp^ct mi R Tq ?m RR 4tI ™ 4iff ti 


*nff Rt TnsrfrT: «Tcff RtR #ft 4i RRrfs sitt 
4T yfdFl^fRl/iaiRci'i SRI TT^n fRR-T 4=sfd4) 
S171 Rt 4lR 4lRt RfRlR Rt ilRl^mcll 


( 10 ) 


75 4f4?Tcf R)R *»Tcff SRI ; 

15 yftwld 74474 4Rt R «+)IPhI^tI R1 
•jRRRsR SRT ; 3lk 
10 TTfcT^TcT 

4T«4R R RRcf SRI I 


kR# 41 yrcifH^tf/37rR7R sri 4# Rt sw R R #44T fRRr RRR 4i 
1R4T 4IQ/II 


(ID 


747174 ^ei 4iiiHRl R Fri^ yFt PiyPw/^dFiRl 44 : 

74474 4#* R 4144 7j4ST7 lR R RR ^iftRl R #1 R R f4417 
fer rtritt R cR Rt 374F4 R RPr tWi^i RR 4iR t 4i fRr-4 
R 7414TRRT fRp; 4iR 4 tR f aftc fRiR 4T7T 74*4 7 R‘3T4T4 RtR nR 

fRtr 4iR rtR °RRtR R fRrr fRRci s^crR 3R7 37344 t 3?R 4ts 

47T47I 444 41 4141 R 4t RR 37fRsfi'Rt 44 377 cTfCRal 44> yPlPl^fRl R 

fwiRf tr w ^sthrit Rra cnfr^r R "sR 773774 R PeRfi fR^rr 

4141 f RR 4473413 sR ^HFlRl4d 47 fwR 47 44 TS4 fRlI ‘41 
7147411 37k 4ft RR 414 47TfR47 R 477 43 47 4T74f447 444 R wR 
R4lfRj4 R 4l3 f 41 fRR R 74HlVlRd 477 fRr 4Tct f R 4447t 
PiRRl ^'iRR^l'i R 3444 47 fR4T 41474 (fRfael 43t R RsfRf?! R 
3RRRR4 Rt 3713 441 4RRR44) RHRcI f4^ITR4 ’RdRPld! rR^h R 
TTT«m R 4RTt4 ; 

RRl ^41 R 444 R RR ^rR R’ 4FT4RT 4T4 RR, RRh 
34Ht-34rR RfRR' R rR fRifRi R^r Rl t RR fRrR 4ra m 
7 R 3tR 4 RtR '»tR iRn, 4 tR 4tR ^RRtR' R Rtt ^ifaffra RR 41 
ztimi ark a^Tj^ fi 




tR 4774 7T44 IR4 RRRlfdR 4 7T4 4441 7H1 
34 R 4 R WfR fR41 41441 

R'a N'HHIi'M yl'-IKl 'HlHIrl 5?, dl a^t«=hl 


(12) 


(13) 

‘is 1 yR=rfR sfafa R RRsr R 

R fHtr ), R rdHRdPaa R fReT47T ^RR :— 

7T7174 44ff R 4 i|[hR|' 44 UfdPf^fRT/^4R4144 R 
444H 47 fd^Fkl R teR ^ Rt41 R41 34 R 4 R 

1 . aiR^i RRfRpi 

2 . RR 3 y^iraf445 arfwfl 

3. RRfq H1447 R fRR 3P4 q'4l4T4 41 fRTFT 

^ 447 R’ 5dW7t 

—3T«zr^r 

—nsF4 

—7T474 

471 H'R 47741 3444447 tl 


[44. R. R-3TrRR/0 1/101/R. t (i ^ 44.)/2011 f^ti- 1J 

7144141 fR?, 3T47 i^fR4 


MINISTRY OF ROAD TRANSPORT AN D HIG H WAYS 
(Border Roads Development Board) 

New Delhi, the 3rd October, 2012 

GS.R. 243.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the General Reserve Engineer Force Group ‘C’ and Group ‘D’ Recruitment Rules, 1982, in so far as they 
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relate to the posts of Superintendent Electrical and Mechanical Grade I, Superintendent Electrical and Mechanical Grade 
II, Charge Mechanic and Charge Electrician, except as respect things done or omitted to be done before such supersession, 
the President hereby makes the following rules regulating the method of recruitment to the post of Junior Engineer 
(Electrical and Mechanical) in the Ministry of Road Transport and Highways, Border Roads Development Board, General 
Reserve Engineer Force (Border Roads Organisation), namely 

1. Short title and commencement—(i) These rules may be called the Ministry of Road Transport and Highways, 
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Junior Engineer (Electrical 
and Mechanical), Group ‘B’ Post, Recruitment Rules, 2012. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification pay band and grade pay or pay scale.—The number of said posts, its 
classification, pay band and grade pay or pay scale attached thereto shall be specified in column 2 to 4 of the schedule 
annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment age limit, qualifications 
and other matters relating thereto shall be as specified in columns 5 to 13 of the said schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit, and other concessions required 
to be provided tor the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard, 

SCHEDULE 


Name of post 

Number 
of post 

Classification 

Pay Band and Grade 
Pay/Pay Scale 

Whether 
selection post 
or non- 
selection post 

Age limit for direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Junior 
Engineer 
(Electrical and 
Mechanical) 

977*(2012) 

* Subject 
to variation 
dependent 
on 

workload. 

General 

Central 

Service, 

Group ‘B’ 
Gazetted, 

Non- 

Ministerial. 

Pay Band-2, 

Rs. 9300—348004- 
Grade Pay of Rs. 4200 

Not applicable 

Not exceeding 30 years. 

Note 1 : Rclaxable for Govern¬ 
ment servants up to five years 
accordance with the instruction 
or orders issued by the Central 
Government) 

Note 2 : The crucial date for 


determining the age limit shall 
be as closing date for receipt 
of applications from candidates 
jn India (and not the closing 
date prescribed for those in 


-s 
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Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, 
Ladakh Division of the State of 
Jammu and Kashmir I ,ahaul and 
Spiti District and Pangi Sub- 
Division of Chamba District of 
Himachal Pradesh, Andaman 
and Nicobar Islands or 
Lakshadweep). 


Educational and other qualifications required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(?) 

(8) 

(9) 

Essential: 

Not applicable 

Two years 


Three years Diploma in Engineering (Electrical or 
Mechanical) from a recognised University or Institute. 

Desirable: 


Two years working experience in the field of Electrical 
or Mechanical Engineering in the area of construction 
in monitoring and execution of projects. 

Note 1: The qualifications are relaxable at the discretion 
of the Staff Selection Commission for reasons to be 
recorded in writing, in case of candidates otherwise 
well qualified. 

Note 2 : The qualification regarding experience is 
relaxable at the discretion of the Staff Selection 
Commission for reasons to be recorded in writing, in 
case of candidates belonging to the Scheduled Castes 
and the Scheduled Tribes, it at any stage of selection, 
the Staff Selection Commission is of the opinion that 
sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be 
available to fill up the vacancies reserved for them. 

Method of recruitment: Whether by direct In case of recruitment by promotion or deputation/absorption, 
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption is to be 
and percentage of vacancies to be filled by made 
various methods 

0 °) '' ( 11 ) 

Seventy Five per cent by direct recruitment Deputation/re-employment for Armed Forces Personnel : 

Fifteen per cent by deputation/ re-employment of Armed Forces Personnel of the rank of Naib Subedar who are due 
Armed Forces Personnel; and to retire or to be transferred to reserve within a period of one year 

Ten per cent by promotion through Limited and have the qualifications and experience prescribed for direct 

Departmental Competitive Examination. recruits under column 7 shall be considered and if selected, such 

__officers will be given deputation terms up to the date on which they 


r 
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# are due for release from the Armed Forces and thereafter they may 
be continued on re-employment terms and in case, such eligible 
personnel have retired or have been transferred to reserve before 
the actual selection to the post is made, their appointment will be 
on re-employment basis (Re-employment up to the age of 
superannuation with regard to civil posts). 


Promotion through Limited Departmental Competitive Examination: 


AH Group ‘C’ employees of Border Roads Organisation with five 
years regular service in the respective grades possessing the 
educational qualification and experience as prescribed for direct 
recruits under column 7 shall be eligible. 


If a Departmental Promotion Committee exists, what Circumstances in which Union Public 

is its composition Service Commission is to be consulted in 

making recruitment 

(12) ' 03) 


Group ‘B’ Departmental Promotion Committee (for 
considering confirmation) consisting of:— 

1. Superintending Engineer —Chairman 

2. Senior Administrative Officer —Member 


Consultation with Union Public Service 
Commission necessary for appointment of 
Armed Forces Personnel on deputation-re¬ 
employment basis. 


3. A Group "A’ officer from any other Ministry —Member 
or Department of the Central Government 


[F.No. B RDB/01/J 01/JK {J^&M)/2011/GE-I] 
RAMPAL SINGH, Under Secy. 


^ 3 Sfcj^rc, 2012 

'HT.W.frr. 244.—WTftr, TTfasJH ^ 309 ^ TOpF UKT ^ fnj 3th 7tr*tTPF 

wf fro, 1982 ^ fwm artam ^ «rtr hh artemi h w t ^ 

=h<.^ ^>T din J NI 1?, ■H'S'+i sffr U'dHI'f H^lld*!, hfrtl fh°FRT H-Sd, t-MHH-f 1W4 ^Wlfw (hfrTf 

TPTcH) h f^t 3T^r^ 3th 3^14* t£ -q^' tr xprif ^FT ^ ^ fdHPdRsid fp-Pt 

t, ;— 

1. Ttf^tPT RBT affr W4.—(l) ^ fwff Ttfel ^TFt Tt^F HRe^d 3fhTmi4 M4ld4,hh?T7tTO facbiu 
WRF 5 ? R*l4 TFTcR) h" 16-^0 3pje|[<^ 3th ‘tiRivj ^1 i c lK c h, 7PJF ‘ 73 ' "4^, 'Odf ld4H, 2012 

% \ 


(2) h h ‘SRiTTFf dltltsi y^il t?h) t 

2. PTPfffTT.-h ftPR 3pp£Eft ^ 7^vq \ i( ^ 

3. WTT, ^pff^TOT, %?FT ^rR ‘^T ^ #1, TOFI 3cFT 3th- 

fte ^cR 7\[ %-Wf 3 ^ fwtf h ms 3PJ*£qt ^ ^ (2) 3 TcTO (4) h RlRRP t I 

4. *PT? 9«gfh, TO^-TthtT, 3T^rRT, 3frf^.—^ STT^hhtT, 3#cTTh 3th 3*th TRfrftf 3RT 3 hhft 

^ TO ^ TRT’O (5) 3 ^ ( 13) 3 fafdRt*d f I 

5. fHt^TT.—^ ^Tfror :— 

(^) fcrcpf 9^ ^ f^rro nfr i, fwm iro t ^rr t, 





■5WcT^nr yinfd : 

-%-2 9300- 34800 + its RcR 4200 ^ f|Rt 

3Tf*K^ fF#t #qt 3 FRf ^ f^RTffcrd RO R Ftl 

f^qrrr i ; ^ ^Thm rRroT R ^>4 3 U-fh 3FHt rr ^ 

'" 9l4dt Rdl 1 jtt "eft 1?, y)~lRl Ft Rr f3RK fdR RT TFT Ft FFT ~F44t 
°9RkRI ^ WT "*¥ Ft fRTR fFRI R1RTT 4? FF RF% FFdt 
FRT Ftt Ff FT RT^rTT ^FT ; stfRflF 3T^ FT FR?iT FFT Ft 

FTT*t ^ 3?fFFT ^ FT Fl ^ FFF ^^FtFTFFt, FrqFFtsfF 
^Fft 3RF OFT ^f-i'd RfFFFt TrfFF N'FlH Rfr FFFT FI WOT Rfl 
FFct Ft ^jft FR dt 1? 30fdl cJ^cK 9p^t it FFFftT Ft tRi FFdt 
'hRfN Ftt 3TFfF FFtFRTPT^FT Fft FR Fit Ft I 


/ 
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_00_ 

ffrmi 2 : Rfarfd ^ fdR ~^ddR R^RT RT[ WHT RR3 k RRfad 
^ fdR iRiRt 3rfWRt ^ITT 1 RRRTt, 2006 3 TOl RT RR wte ^ 
faTR^ ^ <£k 0 %R RTRW R?t fRRRfmf RT RTRTfRT ^RTtfSRT %R 
TTCRRT RT faRTR fRR! RRT t, fa4fad 3TTRTT RT RT) R^ #R RH RRT 
^cH 3II4) 4 I R>t faRdfaflY RT 3U4lRd fa-WlRd RcTRIRt Tfe ^RR RT 
OdRRFT 3 Rt Rf TfaT RR|ft RTRRtl 


rIr fRWftR Rfarfa Rfafa t, d) ^TTRT) TRRRT 


Rcff wfa ”4’ faiH RfrfRTlRRT RR RTfRT RtRT STTR^O 
P RRR?f fRTRT RIRRT 

(12) 


03) 

rhs ‘tst’ ^i»r)R ylnfa Rfafa ( y)nfa 4i wVy fa^iu eft^ 

RR #R7 ^RT 3RRfa ^f ttot^ 3RR?RRT T^f tl 

fanr), RTt faHlfafal'd ^ teRR ^ : 



1. R^RR fa^lR> 

—3T«T^T 


2. WTRTfaRT 3TfRR4# 

—TTRR 


3. ^Rfa TRR4T ^ ^FTf( 3RR RRTdR RT fRRFT 

—RRR 


? RRT TRJR ‘RT 1 3TfRRRTt 




(0 _ ( 2 ) 

2. RfTO%^ 63* (2012) 
R^KR *(RFfalT^ 

3RSJH rt 

RfTRcfa fRRT 
RT TO t) 


(3) (4) _ (5) 

RTRTTRR^R 'WXWt'F^cIT 

^RTR^'73’, (9300—34800?.)+ 

3RM4fad, ^RR ? 4200 

R^RfRRfa 


( 6 ) 

30 R^ t} 3t1rr r-^y 
(R^ffR RTRH ?TTT RTTt fRR; 
RR 3TT^ff RT RR^ff R 3TRRK 

thr iO tIrrY k fdR 5 W 

RR IWRd Rt RT TTRdt t) I 

faufUl ; 3TTR TTfal RRRlfTd rO 
rY fdR fau|faR RTTfael RTTR k 
3RRf?TRf ^ 3TTYRT RTRT R7R Rl 

feTR Pm Rt M srfcw whsi wD 

(R fR RF 3ffcR ?TTT)7sr Rft 3RTR, 
^RIcTR, 3TRRTRRT 3P&T, fa + KH, 
R^IRT, RTRl^S, fRRTT, fafaRR, 
TRR k cdRTRsI TRR 

faOMd rY?T k RTTfWt 3?tT 7Rtfa 
fR7?t cT^TT RRI Old Rt RTRt 
RT-7WR 3km sfft faRHK Rfa 
RI RTSJgtR k R^Rf^TRt Rt fRTR fafad 
Rit M tl) 


(7) 

fRTTt RFRWTTRT fRRRfRRTRR ^ kkt RT 3tM 3 RTT2T 
ttTft fafR^ - felft TRT RT 3f^5ft RT kkt RTsR 1RRR ^ ?R 
"Y* TFT ifa 

RT 


( 8 ) 

dT 1 ! R?t ^TlxTT 


(9) 

_ n A T r- _ UL \ ■■■. . ■■ \ 

RTR ^TcTT I RAJ RTFf RTd 

^r«w4T ^farriRlR^ 


3if57 &q\i.-U 
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"Mt HMcliyikl 3 f4v4t 4t fern 4T77R 

fefr f^i fwn tt«7t 47ten 44 41*44 tft i\ 

cT*TT Riil 77R 47 377p5ft 3lPfc(r4 f444 4i 7*4 7FI Fl; 
4i 

firgt 3fa 37lMt g7s4 f?mi ^ 7714 ^4<rK 4i 
7^ ^4) 44 41*44 7$?l Ft 37^7 ^471 g^4 f*T44 

^ 74 if 7F1 Ft 7IT4 # H 3fhft 441 3lM 
7t f^4t 31^4K 4R4 "44 Hf-4fll^lKl fek^HI "41 WMI u J- x f^T 
41 4>'^0 t ( 4T 77*4 777447 4t =hl4fci4)' "4' f^nFf^ 3T4Rf4 
w 777447 $ w 4t t, 4f 3 3 tM tT*n 
sfirFt *4 fF^t 4 374414 44 fi 44 44 37344 f) 1 

fiujui 1 ; 3#mtr garflci 3 T«iW 4 it f?tt 4 
T4 44741 4T fcT3 d/sM4 f^ rr 44417) W1 
3^qVl ^ f444437TT7 4^ ^\ 4l 

rd^UI 2 : 37^44 774 *^ 3^41 44 447*4)' ^ 

%4; 4f) ^7sK£ ^1R, *4417) TR 3TT%T ^ 

RR<* 13*47 ^^[4ci 'jiiEir) sffc sFjgfrcT ^H^iPm) 
-£ 3H*)' 4t) F?4 *)' 44 ftlfael 4lt 47 7744ft t (f) 
44 444 4^ Pt>Tll VlsbH 47 <*44!7) 444 3TRTt T T 4>t 4F 

74 t fa 44 ^ faq. 3mf^i ftferaf 44 ^ %tt 

37^74 373*44 T®4 4Tc) 44 TTg^Flf ^ 37*4)2741 <£ 
44fa WIT 4 T7FR4 Ftt 44 4w 4# 4 I 
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( 10 ) ( 11 ) 

85 4fa44 tM 44) 5RT ; 7TR74 474 *|f&cRf fa faq IT^fgfSRT/g^Wt^TT : 

15 3TS%TTcT 7P474 4^) fa <FlfW 44 SIfclfH^Rw/ TO Tfafafafa? <*mWR 3#F44% fa 44 Tlfabl fa »T 4 # f44K 

^RT f4RTT worn 4) T34T 44 44 3T4f4 ^ 44 r 44TfTf4 4t4 4T^ 141 ft44 

4 44prmftcT f4rq; 4 t 4 4i^ t 44 1 %t4 rrt 34«t 7 ^ 3t44t 4t4t 
44Lf4n7 4l4 4TR ^Ew4f ^ feg f4%4 3#4T4 34 t 3T3^T4 f 4 r 
4f4 TR44 444 ^ W t 4) 4g 3Tf44Tl4 44 4T4^ 44T 4fM4^ 

^ f4444f 47 774T WQ7TT f^RT 4l4^ 4 4T7R4 44f 4 f4^44 f44T 

4T4T f 3^7 474T4Tg 47#‘ g4f44T*H ^ 144'44T - 47 44 T?4 
f44T 4fJ TRrcTT't' 3TR rR 44 T T^ 44f44T 4t TTf 44 47 4T7cff44T 444 
4 4F4 f)4lP4^4 4 4T4 f 4T 4 44T4fdf<d 44 *4T^ t 41 

T447t f4gf4cT 44t44t44 ^ 37T4R 47 t4T4T ' : mjU (W^ 4^‘ 4 

4tcll4^ 4 3Tf44f%4fl 34^447 g4f^4t44) I 


_02)_^03) 

■Hg? < 7§‘’ f^4l4hr Ml-lftl 7<I4irt ( gfe" bV4 4 Rc^K *4 7TTR4 44l 4 44ffi44 44 4Pdfd^P+cl/^4pj4)‘4'4 "4 
fag), Tift ftHpriftsid 4 oi 44 f: -344R 47 Ph^Pr 4 %g 774 aW 441 34441 4 

1. TfgaRT P4^VI4' /■ —3T^T€rT 4Tmf 4T74T 344544T tl 

2. 4?TT7Tf44T 3Tp4447) —77474 

3. 4P404 777447 ^ PbTlI 3R4 441774 4T f44T4 —71474 

4 g4T TT^F ‘41’ 3Tf4447t 

[44. 4. 4t31R^)4)/01/101/4!7 1 ^f^4t4.44l.37R. 44 F4lf4. fF4t 4t.4,41.347/2011/01^1 | 

7144IR 1%, .3747 7lf44 
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New Delhi, the 3rd October, 2012 

G.S.R. 244.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the General Reserve Engineer Force Group ‘C’ Recruitment Rules, 1982, except as respect things done or 
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of 
recruitment to the posts of Senior Hindi Translator and Junior Hindi Translator in the Ministry of Road Transport and 
Highways, Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), namely 

1. Short title and commencement.—(1) These rules may be called the Ministry of Road Transport and Highways, 
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Senior Hindi Translator 
and Junior Hindi Translator, Group ‘B’ Posts, Recruitment Rules, 2012. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these 

rules. 

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their 
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said 
schedule. 


4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment age limit, qualifications 
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule. 

5. Disqualification.—No person,—- 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 

Name of post 

Number 
of posts 

Classification 

Pay Band and Grade 
Pay or Pay Scale 

Whether 
selection post 
or non¬ 
selection post 

Age limit for direct recruits 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. Senior Hindi 3* (2012) 
Translator * Subject 

to variation 

dependent 

on 

workload. 

General 

Central 

Service, 

Group‘B’, 

Non-Gazetted, 

Ministerial 

Pay Band-2, 

Rs.9300—34800 plus 
Grade Pay of Rs. 4600 

Selection 

Not applicable 
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Educational and other qualifications required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(7) 

(8) 

(9) 

Not applicable 

Not applicable 

Not applicable 


Method of recruitment: Whether by direct 
recruitment or by promotion or by deputation/ 
absorption and percentage of the vacancies 
to be filled by various methods 

In case of recruitment by promotion or deputation/absorption, 
grades from which promotion or deputation/absorption to be made 

(10) 

00 



By promotion Promotion: 


Junior Hindi Translator in pay band-2 of Rs. 9300-34800 with grade 
pay of Rs. 4200 with five years regular service in the grade. 

Note 1 : Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their seiors 
would also be considered provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less and have 
successfully completed probation period for promotion to the next 
higher grade along with their juniors who have already completed 
such qualifying or eligibility service. 

Note 2 : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an officer 
prior to 1st January, 2006 or the date from which the revised pay 
structure based on the recommendations of the Sixth Central Pay 
Commission has been extended, shall be deemed to be service 
rendered in the corresponding grade pay or pay scale extended 
based on the recommendations of the said Pay Commission. 



If a Departmental Promotion Committee exists, what 
is its composition 

Circumstances in whicli Union Public 
Service Commission is to be consulted in 
making recruitment 

(12) 

(13) 


Group‘B’Departmental Promotion Committee, (for considering Consultation with Union Public Service 

promotion) consisting of:— Commission not necessary. 

1. Joint Director —Chairman 

; 

2. Senior Administrative Officer —Member 

3. A Group ‘ A’ officer from any other Ministry —Member 


or Department of the Central Government 








0) 

(2) 

(3) 

(4) (5) 

(6) 



2. Junior Hindi 63* (2012) 

General 

Pay Band-2, Not applicable 

Not exceeding 30 years 

Translator ‘Subject 

Central 

Rs. 9300—34800 plus 

(Relaxable for Government savants 

to variation 

Service, 

Grade Pay of Rs. 4200 

up to five years in accordance 

dependent 

Group ‘B’, 


with the instructions or orders 

on 

Non-Gazetted, 


issued by the Central Govern- 

workload. 

Ministerial 


ment). 
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Note : The crucial date for 
determining the age limit shall 
be the closing date for receipt 
of applications from candidates 
in India (and not the closing 
date prescribed for those in 
Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, 
Ladakh Division of the State of 
Jammu and Kashmir Lahaul 
and Spiti Sub-division of 
Chamba District of Himachal 
Pradesh, Andaman and Nicobar 
Islands or Lakshadweep). 


_ (7) _(8)_ (9) 

Master’s degree from a recognised University in Not applicable Two years, for direct recruits 

Hindi or English with English or Hindi as a main 
subject at degree level; 

OR 

Master’s degree from a recognised University in any 
subject with Hindi as medium of instruction and 
examination with English as a compulsory subject at 
degree level. 

OR 

Bachelor’s degree with Hindi and English as main 
subjects or either of the two as medium of examination 
and other as a main subject; and recognised Diploma 
or Certificate Course in translation from Hindi to English 
and vice versa or two years experience of translation 
work from Hindi to English and vice versa in Central or 
State Government Offices, including Government of 
India Undertakings. 

Note I : Thequalificationsarerelaxableatthediscretion 
of the Staff Selection Commission for reasons to be 
recorded in writing, in case of candidates otherwise 
well qualified. 

Note 2 : The qualification regarding experience is 
relaxable at the discretion of the Staff Selection 
Commission for reasons to be recorded in writing, in 
case of candidates belonging to the Scheduled Castes 
and the Scheduled Tribes, if at any stage of selection, 
the Staff Selection Commission is of the opinion that 
sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be 
available to fill up the vacancies reserved for them. 


(10) _ , (IQ _ 

Eighty-five per cent by recruitment. Deputation/Re-employment (for Armed Forces Personnel). 

Fifteen per cent by deputation/re-employment Armed Forces Personnel of the rank of Junior Commissioned 

Armed Forces Personnel. Officer or equivalent who are due to retire or to be transferred to 
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reserve within a period of one year and have the qualifications and 
experience prescribed for direct recruits, under column 7 shall also 
be considered and if selected, such officers will be given deputation 
terms up to the date on which they are due for release from the 
Armed Forces and thereafter they may be continued on re¬ 
employment terms. In case, such eligible officers have retired or 
have been transferred to reserve before the actual selection to the 
post is made, their appointment will be on re-employment basis 
(Re-employment up to the age of superannuation with reference to 
civil posts). 


_ 02 )__ 

Group ‘B’ Departmental Promotion Committee, considering 
(confirmation) consisting of:— 

1. Joint Director —Chairman 

2. Senior Administrative Officer —Member 

3. A Group ‘A’ officer from any other Ministry —Member 

or Department of the Central Government 


_ 03) _ 

Consultation with Union Public Service 
Commission necessary for appointment of 
Armed Forces Personnel on .deputation/re¬ 
employment basis. 


IF. No. BRDB/01/101/Sr. H. Tlr& Jr. 11. Tlr/2011/GE-lj 
RAMPA1. SINGH, Under Secy. 


# fA#, 3 2012 

HT.^tA. 245—71^4# TTfatlF? ^ 309 ^ 9T7pF £RT TftT 71##' 99 WfT 9# ^ 397 7?I9TRI ffspf 

991, 7TJF '7§' (3T7R9f99) 9cff #99, 1982 971, 9FT cFF 7T99 999TT99177 ^ 99 9 f, 39 9# # 

3tfWcT 97# TTg # 9F# #791 99T t 91 97# 99 #9 #791 991 A 7TF97 9f#£d 3# 7Tt9T 

7TF97 #997? 9F9J, JW f## #l1fd9< 979, (77#! 77F97 7FIB9) $ Tpq 9TR9997 # 99 97 9# #t 93J# 99 Md4Hd 97# 

# #97 f#9 Mm #99 99 # t, 3T»ttc( 

1. dIH 3|# 3JTTR.-(1 ) R Pi’MHt 99 7f#T9T HR 77F97 3# TRPTFf 99T9T9, 77)91 TTF97 #9977 9F9f, 

799F9 f## #1fdq< «Rf (-#97 ttfr R7RT)'gRt yi^49>K, tt^f ‘tsi’ 99 «raT #99, 2012 ti 
(2) ^ 9997T9 9ft 7TR#7 9ft 9^9 F# I 

2. TR *K9HI, cHffch<u| f 3lfr #g i#9 97 cfrMHM.-399 99 9ft 79197, 37199 99#79T, 3# 

im Ar 97 Afrh 9F f#7, # ^9 #9# 3 ms 3737^# # 799 (2) 9 (4) 9 #r#f^3 t 1 

3. 9# 9^A, 3TT^-#9T, 3^?mr 377#.—9# 9ft 9^#, STTg-TTfrn, 3#F# 3# 3779 7#f99 399 9 # 3 FT# 

# 399 3Tg7£# # 799 (5) # (13) ##f#9 f | 

4. At#9T.—9F ^9#9 ,— 

W #7# t# ^T#cf ^ Abttt ^ r rr! ^ri t, tmnF Itrt i r ImnF Trf^i t. ^ 

' (^3) 319^ qfd R 3tm"| HHt 4)f^d Fh-tfl ^ PhRI't', R f^cji^ ^T^qi "RI 

m R frtgf^RT RFf #TT: 

RTg 'qfF c F'?O t l TRFR ^7T TfF THHlNFT Fl ^Idl ^ frF A3 3^T 3R7 ^Fl W 1 ! At 7 ? frfa 

^ 3t#t t sA Ait tA 3m? eft rf Rt ftt twr A '^rA ^ F ftAf) 1 

5. Arffcm VI(chi.—RFT 7FTR7R T^l 3m7^R7 R Rfh#T t, c^F '37# # 

^TRT "f, 3^ <*># F^JT 7R R# ^qi 3TFAf RP# °F#, R Pi4h) # FhTlI 39^7^1 At #7TF RT R ¥# ^ R## # 

"^FcT, 3 TtAt fTTfrRT TR T# 7 !) I 

6. eZtT^frT.—-R fwjf #1 ^ RF, ^ 3flRpir 3TI^[-RTRT fr' 3# 3TR Rqi9dT 97 9^ -IFf FT#fl, f#R7T 

7TR7R ^I7T F7T 7RR-TPR 97 Rfr Ri .3##' ^ 3R7JT7 3tj^d 3P|^d #7# 

3# '3RT fmt9 Wf ^ oqfqfdqT # f#T 3T9#F t I 
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»w*« 



RF R>T dIH 

R^t ^HOHl 



RRR 318RT 

Rt^ Rcff ^ cj|^ c^Pffr) 




^cR/teRH 

3TRRR R^ 

^ fRTr 3R3 RIOT 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

-JTsR 

2* (2012) 

trrrrrrfRt 

\ <• _ 

RcRT RF-2, 

WT 

oTP^ 7 ^! ^TcJT 

yf^RRR 

*(RRtRR ^ 

rrttrjf'®’, 

T?. 9300—34800 




RTRR RT 

iMMpRd, 

■^F ^cR 4600 




RftRTfR RhRI 

3HjOPd4lR 





RT TRRTT t)l 


^ Rcff P4>^ 3^ RT^ °RRkR) ^ fdiJ ztifm #^RT 

rR) Rcff P4)H ^1*) Fid oRpddR) 

rM$JT -RFfR, RfF 

3TR 3RR 3T^FTR 

^ frTR PdRd 3TR5 3Tk ^tf§iR> 

RTh[ FI 


r _J\ r^ -%» u n . j .V 

3TFFTR «Md 'RlRcTRl Rl 4?IT H 



W^FRft RT *1 f1 


(7) 

(8) 

(9) 

RTR] RFf FtFT 

_ >v \ 

tm 

cTR^RFt FtcTT 


«T?ff RR TT^frT : Rdf RTR fM RT RRrRt £KT 
rt yfdPiynw/an^R ~m cwr f¥*FT 
str rt3 rtf! Rrf RRf Rft yfawdi 

____ (to) _ 

RpRfcT £RT 


y)Hld/Rlfl(d^f«Kl/31lAdd £10 Rdf R^ <a^ ll “4 ^ ^falRT PdlR Tft^TfcT/ 
TRTRT ^ntrrn 


_____ (11) 

Ul—ifri : 

3cH ^fF-2 3 ^dHHH 9300-34800 R. + Tte RcH 4200 R. 3 
yi^M+K f^FFft RR Shift R RTR R*f fRRfRF -^RJ RT* F) 3jR 
RIHM f®T^ ^ftlw RRT ^ 'SRI 3TPTtt^RT RT RtRT RFRT RFlfr^llRlR 
FTR foPfR* 3RR RRRR 3 RTR ^ RTR RR TO? RTt 3®fR RR 
3R£t R^F MldFRiH ddM fRTRT Ftl 

[i«RJ| 1 : RFT RTf^T ^Tfwqf ^ WT ^ f3P#^ SRRt 3T#*T RT 
HIRdl PiRI ^ RTT Rft T?, yt~lfd Ri" tdy, fRRTT PtiRl RT TFT Ft RF1 ^dPt 
°FfRFR)' ^ RRR 3 Rt fRRTT fRTRT RFRTT Rfg RF FR RRfRT RR^ 
IRT R?t R^ 3#RT RT RTRFT RR], R^f^RT 3#FT RT RTRFT RRT ^ 
RT^ 3 RfRRT ^ RT Rt R^ ^ , FT4' ^ Rt Rt RTR Ft, RTR R Ft 3^ 
RTf^S ^#RRTt‘ RlfFcT TfRt 3#RT RT RTRFT 

RFc^ Ft "'jft RTT eft t? ROldl F^RFT StRt ytnfd Rt Rii< 3RRt 
RMSTT RTt 3RfR RRRRTJ^ R^t RR eft Ft I 

fdRUI 2 : RPdfd ^ fRTR ^HdH 3#F RRT Rrt TRFHT RRR ^ RRRR 
Rt feR fRTRt SffRRTTR T£RT 1 RTRRft, 2006 it RF^ RT RR Rift® it 
fRTRt ^ RldOR Rro RTRRT RTt fR^lR^lT RT RTRlftcT ^Rt%cT ^FR 
TRRRT RiT fRTFR RrTI RRT %, PlRpHd 3TT^TR RT R>t R^ ^T RTt RRF 
^cH RTRRI Fft RlRlRviT RT 3RRTftF RlWlRd R?wfl ^FR RI 
RdRRH R?t R^ RRT TTR# WRRtl- 
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< *Tcff 4TE4 4 f^T 4 ^ cTToF 3TTTW 

3 WT?f f^TT ^TT 


_(12)_ (13) 

^sr’ PcrHI^q yl-lPd FTfafrT ( yl-lfd T^F TW\ 3tEfbT ^ 3TTT?q4T || 

^ Irpr ), *it fqrqfrlfw ^ r^H^< «Ft7Tt :—- 

1. 1=I4>HH 4^04 -—SPZTCJ 

Z ^4-4*lfH^I4> (T#nF), W4T Htflfd<*lld4 —TRW 
3. Eftqi TP^F f^FHT WSR —TRW 


[44. U ^3TR^ft/01 /103/3Tt.^t.T[4./20()9^fr| I(41.41. () 1) | 

TETTTeT ffTfl, 3E4T 3Tfqq 


New Delhi, the 3rd October, 2012 

G.S.R. 245. —In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the General Reserve Engineer Force Group ‘B’ (Non-Gazetted) Recruitment Rules, 1982, in so far as they 
relate to the post of Chief Draughtsman, except as respect things done or omitted to be done before such supersession, 
the President hereby makes the following rules regulating the method of recruitment to the post of Chief Draughtsman, in 
the Ministry of Road Transport and Highways, Border Roads Development Board, General Reserve Engineer Force 
(Border Roads Organisation), namely :— 

\. Short title and commencement.—(i) These rules may be called the Ministry of Road Transport and Highways. 
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Chief Draughtsman, 
Group ‘B’ Post, Recruitment Rules, 2012. 

(ii) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale .—The number of said post, its 
classification, pay band and grade pay or pay scale attached thereto shall be as specified in column 2 to 4 of the schedule 
annexed to these rules. 

3. Method of recruitment, age limit, qualifications, etc,—The method of recruitment, age limit, qualifications 
and other matters relating thereto shall be as specified in columns 5 to 13 of the said schedule. 

4. Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a man-iage with any person, 
shall be eligible for appointment to the said post: 

f 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other part)' to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do. it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules with respect to any class or category of persons. 

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit, and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 


t 
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SCHEDULE 



Name of post 

Number 
of post 

Classification 

Pay Band and Grade 
Pay or Pay Scale 

Whether 
selection post 
or non¬ 
selection post 

Age limit for Direct Recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Chief 

Draughtsman 

2*(2012) 
*Subject 
to variation 
dependent 
on 

workload. 

General 

Central 

Service, 

Group ‘B’ 
Gazetted, 

Non- 

Ministerial 

Pay Band-2, 

Rs. 9300—34800 + 
Grade Pay Rs. 4600 

Selection 

Not applicable 


Educational and other qualifications required for 
direct recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, if any 

(7) 

(8) 

(9) 

Not applicable 

Not applicable 

Not applicable 

Method of recru itment: Whether by direct 
recruitment or by promotion or by deputation 
absorption and percentage of the vacancies 
to be filled by various methods 

In case of recruitment by promotion or deputation / absorption, 
grades from which promotion or deputation/ absorption to be made 

(10) 

(11) 


By promotion 

Promotion: 



Senior Druaghtsman in pay band : 2 in the scale of Pay Rs. 9300- 
34800 with grade pay of Rs. 4200 with five years regular service in 
the grade and has passed the Auto CAD course of not less than 
four weeks duration at General Reserve Engineer Force Centre or 
any other Institute specified by Directorate General Border Roads. 

Note 1 : Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their semiors 
would also be considered provided they are not short of the requisite 
qualifying or eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less and have 
successfully completed probation period for promotion to the next 
higher grade along with their juniors who have already completed 
such qualifying or eligibility service. 

Note 2 : For the purpose of computing minimum qualifying service 
for promotion, the service rendered on a regular basis by an officer 
prior to 1st January, 2006 or the date from which the revised pay 
structure based on the recommendations of the Sixth Central Pay 
Commission has been extended, shall be deemed to be service 
rendered in the corresponding grade payor pay scale extended 
based on the recommendations of the said Pay Commission. 

'hi in ^71 a ’ 
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If a Departmental Promotion Committee exists, what 
is its composition 

Circumstances in which Union Public 
Service Commission is to be consulted in 
making recruitment. 

(12) 

03) 

Group ‘B’ Departmental Promotion Committee (for considering 
promotion) consisting of:— 

1. Secretary, Border Roads Development Board —Chairman 

2. Deputy Director General (Personnel) of —Member 

Directorate General Border Roads 

3. Director/Deputy Secretary, Border Roads —Member 

Development Board. 

Consultation with Union Public Service 
Commission not necessary. 

[F. No. BRDB/01 /103/C DM/2009/GE-I(PC-01)) 
RAMPAL SINGH, Under Secy 


9TO ft^PTTT 


( fROTTC 


^f^rTt.4 3R^r{, 2012 

43T.^T.fT. 246.—TTfayR ^ 3PJ^y 309 R Hf'tfdi "SRI TT^tT TTf^rPTl RT yyR 
^ TfTTSrFI 4SiF0*l!crH ' yy) ^Tcff fWT 2002 dk, yTcfi ^ ftRR 3tfyyTR yrkf l|y, pSRd Tpk 3Tf^T^m y 

^ toT faxfT WU t, TORE 3Tk yf?T%RT W l R^ 'I Idd $ «£ T< Rl »7df y^fa ^T 


1. Trf^TRT '*m, letfdK 3fhr W'RT.—( 1 ) IWTl dd 4TfeRd dRl TpSFTR 3^ yf?T$R{ yyifa^lldd 

+44i0^) Iwt, 2012 tl 

(2) MT?H ^ cTR^sI ^1 yfd I 


(3) ^ fTRfdHsIcl Vjttt dd RF|dty, 3R^ :- 

(i) f^FP3 ^TcT yfcTSRT yWT, ^i , yfypffR TTWR, yj^f?r<E f?]^n yf?TSRl 

f%IM, 31k RfScT 3 h) R i ob y%SRT 3TWT, =hldl4>4 yplfclR. ft 

(ii) f^lk' ^Rd yftlSRT RFTR, yK^I4) f?I^dT yfrl^RT fn<^IM4, |y<HK yfc 

^ Tfel fdWT 3H+RI ^ fdR yfYI5^FT TR^TR, t«WK UMI^R f| 

(iii) 'MUdk TT^f > f^rek yrkkd yftlSRl RTRR, 4MdH afk 3-cddt 'Rf-ihtT -yksfR, apidk 44lfdM fl 

(iv) "5^ ¥*xi, t^Rrk yfwy fk^TH ^ sifc yi^?i+ ftpgdi yfri^Ri fy^Tippi, t‘i 

(v) ^Twtt tt^t, I^RTk cpsy yftm rr«ir, TjfwTi; yfc% yfmm iRknrdy,. yktera i y sfk 

yfeR sfkilPi* yftm ^tr, *dgM) yyifav, ti 


(vi) ?ddt f^rk 3^y yfcpRy W-TR dRPJU yfcftg yfWd fH^IWy, dREJt; yfed 3tknf*FF 

» yf?T$RT TR*fR, ^rk-R3 RRlfyR tl 

(vii) prrf, ftrak* ^4eifH=bl afkyfypn f44>i tor ^f^Ry%^jq ^«ir, 4mf4 R ft 

(viii) 4>)d4>ldl T^F^, f^rak 3R3 yf^T^RT TPF«TR ^RT^T; ^ykl 1RRT yf^T^RT 3^T 3T^f'yR #JR, ^teRTRI, 
'Srf?T^ yf^T^RT fd^lTRy, ,4>)dchldl; RRR 3MpRT yf^TSRT ^IR, (3^klT) ^qrfkR tl 

. (ix) oi4v)^< y^RT tRnk' Rkkn yf?r^RT wi, ^mrR^: ti 

2. ^’<smi, yyfeyr 3^ ^ihm.— 33?r y^ toit, 3m yfeRi 3 ^ kcR ^ kyy r kcRRH y? - fIot, 

•3ft fy fyyyf ^ ^ ( 2 ) ^ Td'y (4) r rr tkkfe f 1 

3. y# yft 3y^-#qT 3frr 3RR 3^TITr 3yf^.—y^t' ^3 Rcff yft y^fd, •3fTg-4ltyT, 3f#dTli sfk 

Fryfyd 3^y yyf ■k #ft ^ Tdd 3i^xi1 ^ Td'y ( 5 ) ( 13 ) k" fkfyfe f 1 
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4. fTTjfrTT : ^F oi/Rttl, — 

(^) k f^t'H'hl Ffr ^71 kw+l TTc^ft ^sftfeRT f, fsRTF f^TT f; ?TT 

(^) 3m ^ ^7T 3mt ^ ^ ^cT T# fCi fTO STfeT k f^IF f^TI t, 

^ FF ^77 f^T #TT : 

5. —3fF7 7TC*K ^t^Tf 3pjf 

Wff1 *' ^ ^ <sW,s ^ ^ ^ <NW ^ ^Ttof ^RrT, 37I^?T £777 <*3 3 ^ | 

^ 9iRm^ ^ 37 f ^ ^ ^ ^ ^ ^ J7 , [T ^ ^ ^ t) . 

37^7 k %3ft TffWT <£ 37^7TcR 7777 ^ifMf ^ «7R k W fq; 77f9m 37 ^ ^ 77717 377 ^ ^ ^ ^3 3 ^ f, 

7 ' W ^ T - ^ ^ ^ ^ 3TR^r, 37T^-7#T7T t? ^ 3^3 3R7 ftwf 17 1*7R v^f ^ 7 ^ 

gnW^ 3737773 37 ^*nM, a ^fira^ ttW , ^afc 37^7 

1%9f^ ^rf i£ oqfcKiqT ^ 311*7 cfTTTTT 37^777 1? I 




^ ITT HI lF*R§qT 


■^Tffbb<U| 


^cB-lfe 37^7 ^ 37«717 77H leff fHQ, ^ c^ o^fal^T 

37HH 1£ ^%I7 37T^ 7Ttl7 


i!>_ (2) (3) (4) (5) 


^vr4 

424* (2012) 

771*717^1 <+ 1 ^ 0 q 


*F^T§4!7 

tq^d-i 


k^T 77IJF <T \\ 

( do’bldH 


377F3T t rfkc7 

'W’ ^ 

tFTRTF 

62 

37^77fMk7 

F T 7F7t 713 ft 


43 


3fT 77^97 ^TF^F, 

gfWTT 

42 


^ 1 <K 3fT 


52 


4^1^77, 37^T| 

4F7T^7 

14 


W, 'RTeft, 

^THWT 

98 




38 


75137737177 


70 


mR-^7, 

^79^37 

05 


iRno 

VJ 

424 


371 ^f-o" ^R7 

*3*74*777 ^ 




371^717 ^77 




4c11 ife-1, 

(^ 5200—20200) 
+ Tte^cH^. 1800 


37W1 


iftltfl flT17 
17 7 RhT 1 tl 


_( 6 ) 

■fe^T 1: 377^- 37^71 371*7Tf7cT HT^ 
fim, fH'oh<+) riultej ittf k 
■37 , «7W r ' k 377^7 37T7T ^ ^ 
%17 fTO ^ ^ 37f7m cTITte FVft I 
^ f^FT 3TR07 7773^ ^7t -3T37R, 
%777^7, HIMIc^, f^U, f^r^M, 
' 3,u l^'* >i?t ^^ ^ ^1'\ c \k2J TsTF, 

tF^TT^ T7^97 ^ ?7l^e7 37^3 ^FfrfrT 
f^ cT^TT ^7^7T ^ 

*, f07 7T^?,h W7 3777 
fn<*)«m ^7i 77 ‘^r ti^7 ^37 

cT^TSW ^ 37^ W ^ t^TT fsrfFTT 

^ ^ t I 

fewui 2. <Wl J !K ‘311^41 3 ^ 37«7f^P7f 
FW $ 371^- 37^77 37cf%7Tf7F 
^ f^uj^ch cTRhl ^F 3TfFH 
FTfhsT Ft^ f57^7 cT^T 3^*777; 
'timlciqT ^ ^TTR ^37^ ^ %TT 
^PTT t I 
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TdA < 9?rf ^ fcm, 3T^%cT A "snA 4T?^ oqf^Ki^T 4?f sr^fir , 4f^ 

3fk 3RT t£ f^rtT f^%cT 3TPg 3Tk ^ f[ 

3#cfrq( #44 ^rRw^' Pfft 4?n 3 
cTF^Fpff 4T 4# 


(7) 

00 (9) 

4T SRRJRT '3tfW 

tfi'f 4?f Flcll 4 ) ^ 


4rff cjft : 4rff 4T #4# SRT 

« 41 TffdPi^ftW 41 33T#R SRT m\ 4?JT 4 ^ 

4i MrorH^fad/an^eR 'SRI rmif^Frq^M 

#4fd 41 UfclP^fad 41 3hA<rW % 4 T 44*41 1 

SKI ‘‘It! ■41'} 31 ell yfrRicidi 


( 10 ) 

( 11 ) 

*Tdf SR! 

^tcTT 1 


4f^ [cTHhOm y)~lfd Rfoiu i?, vJ^cht <-|<4il 

A Ptm A #ej cTRi #4 344# 


# f#4T 4TT*4T 

( 12 ) 

03) 


#’ fawfaj -rfm, # fHHfHfad $ ftRRFT : ' ^tf l 

1. ^pld 4>T ^tefcET Pl^|=h —3T*4$T 

2. <WlK 3TK TTfTTScT 3 ! Reif-l^lld^ ^ f## —.^cR4 


44#44 3 WH RTK#' $ oJf^R 4TR ^ 

i\ ‘^’ srfeTft 

3. TK47R ^ fch-nl 3RT 44 TPJi? —4^4 

#’ 3rf444ft 


[Tf- ^41^1-TJ-1201 S/04/2010 -#*-11 | 


MINISTRY OF LABOUR AND EMPLOYMENT 


44. 3m #44 


(Directorate General of Employment and Training) 

New Delhi, the 4th October, 2012 

GS.R. 246.—In exercise of the powers, conferred by the proviso to article 309 of the Constitution, and in 
supersession of Directorate of Training, Directorate General of Employment and Training (Group ‘D posts) Recruitment 
Rules, 2002, except as respects things done or omitted to be done before such supersession, the President hereby makes the 
following rules regulating the method of recruitment to the post of'Multi Tasking Staff’ in the Directorate General of 
Employment and Training, namely:- 

I. Short title, commencement and applicability.— (1) These Rules may be called the Directorate General of 
Employment and Training, (Multi Tasking Staff) Recruitment Rules, 2012. 

(2) They shall come into force on the date of their publication in the Official Gazette, 

(3) These Rules shall be extended to the following units:- 

(i) Chennai Unit comprising Advanced Training Institute, Chennai, Central Training Institute, Chennai; Regional 
Directorate of Apprenticeship Training, Chennai and Model Industrial Training Institute, Calicut. 

(ii) Hyderabad Unit comprising Advanced Training Institute, Hyderabad; Regional Directorate of Apprenticeship 
Training, Hyderabad and Advanced Training Institute for Electronic and Process Instrumentation, Hyderabad. 
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(iii) Bangalore Unit comprising Foremen Training Institute, Bangalore and Apex Hi-Tech Institute, Bangalore. 

(iv) Mumbai Unit comprising Advanced Training Institute, Mumbai and Regional Directorate of Apprenticeship 
Training, Mumbai. 

(v) Ludhiana unit comprising Advanced Training Institute, Ludhiana; Regional Directorate of Apprenticeship 
Training, Faridabad and Model Industrial Training Institute, Haldwani. 

(vi) Kanpur unit comprising Advanced Training Institute, Kanpur; Regional Directorate of Apprenticeship 
Training, Kanpur and Model Industrial Training Institute, Jodhpur. 

(vii) Dehradun Unit comprising Advanced Training Institute for Electronics and Process Instrumentation, 
Dehradun. 

(viii) Kolkata unit comprising Advanced Training Institute, Howrah; Regional Directorate of Apprenticeship 
Training, Kolkata; Central Staff Training And Research Institute, Kolkata and Model Industrial Training 
Institute, Choudhwar (Orissa). 

(ix) Jamshedpur Unit comprising Foremen Training Institute, Jamshedpur. 

2. Number of posts, classification and scale of pay.—The number of posts, their classification and the pay band, 
grade pay and scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these 
rules. 

3. Method of recruitment, age limit and other qualification etc.—The method of recruitment, age limit, qualifications 
and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the aforesaid Schedule. 

4. Disqualification.—No persons, 

(a) Who has entered into or contracted a marriage with a person having a spouse living or . 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be. eligible for appointment to any of the said posts; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of these Rules. 

5. Power to Relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may 
by order, for reasons to be recorded in writing relax any of the provisions of these Rules with respect to any class or 
category of persons. 

6. Liability of persons appointed as Peons to undergo training as Home Guards.—A person appointed as peon 
under these rules, excepting those who are physically handicapped shall undergo training as Home Guard for a period of 
three years, provided that the Commandant General, Home Guards, may having regard to the performance of any standard 
of training achieved by any person during the period of training reduce such period to two years for reasons to be recorded 
in writing. 

7. Saving.—Nothing in these Rules shall effect reservations, relaxation of the age limit and other concessions 
required to be provided for the Scheduled Caste, the Schedule Tribes, Ex-servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of post 

Number 
of posts 

Classification 

Pay Band and Grade 

Whether 
selection post 
or non¬ 
selection post 

Age limit for Direct Recruitment 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

Multi Tasking 
Staff (Erst¬ 
while Group 

424* (2012) 
Unit-wise 
break up 

General 

Central 

Service, 

Pay Band-1, 

?5200—20200+ 

Grade Pay? 1800 

Non-Selection 

Between 18 and 25 years of age. 
Notes : I. The crucial date for 
-determing the age limit, shall in 
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0) 

(2) 


(3) 

‘D’ Posts 

Hyderabad 

62 

Group‘C’ 

Daftary, 

Mumbai 

43 

Non-Gazetted 

Peon or 

Ludhiana 

42 

Non Ministerial 

Messenger, 

Kanpur 

52 


Chowkidaror 

Dehradun 

14 


Gatekeeper, 

Kolkata 

98 


Safaiwala, 

Bangalore 

38 


Mali, Skilled 

Chennai 

70 


Coolie, Hostel 

Jamshedpur 05 


Attendant, 

Total 

424 


Dresser, 

^Subject to 



Nursing 

variation 



Attendant or 

depending on 


Ward Boy) 

workload. 




(4) 


(5) 


| Part II— Sec. 3(i)| 


_ 

each case, be ihe closing date of 
for receipt of applications from 
candidates in India (and not 
the closing date prescribed for 
those in Assam, Meghalaya, 
Arunachal Pradesh Mizoram, 
Manipur, Nagaland, Tripura, 
Sikkim, Ladakh Division of 
Jammu and Kashimr Slate, 
Lahau! and Spitit District and 
Pangi Sub-Division of Chamba 
District of Himachal Pradesh, 
Andaman and Nicobar Islands 
and Ivakshadweep). 

2 , In respect of posts, the 
appointment to which are made 
through Employment Exchange, 
the crucial date fpr determining 
the age limit shall in each case 
be the last date upto which the 
Employment Exchange arc 
asked to submit the names. 


Educational and other qualifications required for 
direct recruits 

Whether age and educational Period ol probation, if anv 

qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

(7) 

(8) (9) 

Matriculation or equivalent pass 

Not applicable Two years” 

.. . 

Method of recruitment : Whether by direct 
recruitment or by promotion or by deputation 
or absorption and percentage of the posts 
to be filled by various methods 

In case of recruitment by promotion or deputation or absorption, 
grades from which promotion or deputation or absorption is to be made 

(10) 

(H) 

By Direct recruitment 

Not applicable 

" 

If a Departmental Promotion Committee exists, what 
is its composition 

Circumstances in which the Union Public 
Service Commission is to be consulted in 
making recruitment 

(12) 

(13) 

Group ‘C’ Departmental Promotion Committee 
consisting of:— 

1. Senior most Director in the Unit 

Not applicable. 

—Chairman 

2. A Group ‘ A’ Officer from any office of 
Directorate General of Employment and 
Training in the Unit dealing with 

Establishment matters 

—Member 

3. A Group * A’ Officer of another Central 
Government Office 

—Member 
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